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Top Ten Most Frequently
Cited OSHA Violations

Rank  OSHA Violation

0 00000000 OCOCOCFEOGOSOSESOSOOPS
1 Generd Requirementsfor Scaffolding

19260451

Hazard Communication

19101200

Fall Protection

19260501

Respiratory Protection

19100134

L ockout/Tagout

19100147

Electrical, Wiring M ethods, Components
19100305

Meachines, Generd Requirements
19100212

Powered Industrid Trucks

19100178

Electrica System Design, General Req.
19100303

Mechanica Power Trans. Apparatus
19100219

Standards cited for all SICs at the Federal level,
from October 1, 2001 - September 30, 2002.

by: J. Lindsay Cook, CIH, CSP

— Separating Fact from Fictl

“Toxi¢c” M%lgl_

? A state university finds mold in numerous campus facilities, requiring closure of severa
buildings and housing of students in local hotels.

? A coastal convalescent center is found to have mold throughout a newly constructed
wing due to a building defect. Patients are relocated and mechanical renovations and
full interior demolition is required.

? A 9,000 square foot dream home is moldy before the new owners can move in, due to
water intrusion and improper construction sequencing.

e e

Sound unbelievable? These events are happening every day
throughout the nation. Molds (also known as fungi) have been with
us for centuries - why the sudden crisis? Severa high profile cases
have drawn attention to a number of potential health effects from

mold exposure, ranging from alergies and upper respiratory and eye
irritation, to cancer, memory loss and liver toxicity. Some of these

more toxic effects are often attributed to mycotoxins, or chemicals
manufactured and released by the fungus as it grows.

Is mold really such alife or death issue? With al the recent attention, research in this arena is
increasing. The American College of Occupationa and Environmental Medicine issued a report
October 27, 2002, stating, “Mold is likely to sensitize and produce alergic responses in alergic
individuas. Current scientific evidence does not support the proposition that human heath has
been adversely affected by inhaled mycotoxins in home, school, or office environments.” The
Institute of Medicine is also studying the issue of mold heath effects and a report is expected
this fall.

“fs mold really such a life or death issue?>>

Mold spores are present in dl indoor environments and cannot be eliminated from them. However,
professionals are in agreement that active, visible mold is not typical in well run buildings and
should be removed. Mold growing in the indoor environment is likely to produce allergic
responses in sensitive individuals. It is unsightly, produces odors, and is often a sign of water
damage or intrusion that will result in structural damage if left uncorrected.

Clearly, there are significant heath effects from mold in buildings, whether it is our office or our
home, but much of the hype surrounding mold has gotten ahead of the science. Stay tuned as
scientific research catches up with the hysterial

El's staff of industrial hygienists and environmental engineers are trained and equipped to
evaluate concerns of fungal and bacterial contamination, collect samples, prepare
remediation plans, and monitor cleanup activities. Please contact Mr. Lindsay Cook, Senior
Vice President, at 800 . 717 . 3472, ext. 246 to discuss any concerns you may have with
regard to biological contamination.
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New Additions to the EI Team

El is pleased to announce that Dr. Tom Cameron will be joining El as Manager, Hearing
Conservation Services, effective October 1, 2003. Dr. Cameron’sbackground includes service
asClinical Assistant Professor of Speech and Hearing Sciencesat UNC-CH School of Medicine,
and most recently, as Assistant Director of the CSHS Speech and Hearing Clinic, Durham,
NC. Andy Stewart, who has served El inthisrolefor years, will work continue to work with
Dr. Cameron to provide the level of professiona excellence our valued clients have come to
expect. Dr. Cameron brings awealth of audiology experience to El and we look forward to
working with him in thiskey role. Feel free to contact Dr. Cameron at 800 . 717 . 3472 to
discuss any hearing conservation issues or concerns you may have.

Other integra additionsto the El team within the past caender year include: RTP, NC - Chris
Call, Peter Clarke, Jefferson Davis, David Furin, TamaraHipp, Conrad Madewell, Kim Sweeney,
Courtney Taylor and Ken Thomas, Charlotte, NC - Elizabeth Cochrane, Douglas Cortez,
Brandon Fulton and Vince Maisto; Richmond, VA - Michael Baum, Richard Grenoble and
Conrad Peters; Blacksburg, VA - Kent Blazier, Ken Hunley and Michael Weeks; Greenville,
SC - Charli de Jong and Rebecca Schultz; Louisville, K'Y - Curtis Barman and Becky Poe.
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Proposed Changes to the North Carolina Air Quality Permit Rules

The North Carolina Legislature has been discussing changes to the air quality
permit statutesfor severa years. Proposed changesto Senate Bill 945 may help
improve thetimeliness of the environmenta permitting process. At present, the
expansion of existing or construction of new facilitiesthat requireanair quaity
permitisnot alowed to begin until the permit has been obtained. The proposed
changeswould alow construction of ancillary structuresto begin before apermit
isissued; requiring apermit be secured before construction of emission sources
and control devices. A determination of continuity with loca ordinances must
dso be made prior to the commencement of operation. Thischangewill generdly
shorten the timeline on capita projects for North Carolinaindustry.

EPA Announces Next Step to Improve the New Sour ce Review Program

(SGA) has recently sent a number of letters to severa high-level federa
officials clarifying EPA’s press release aleging broad support for the Clear
Skies Initiative. While the governors of NC, SC, GA and TN agree that “a
national multi-pollutant strategy to reduce the emissions of SO,, NO, and Hg"’
is needed, there is apparently not blanket support for the present federa
initiative. North Carolinahasaready passed itsversion of the utility legislation
(Clean Smokestacks Program). Certainly the debate will continue. One benefit
of thistype of legislation is the improved chances of aNew Source Revenue
(NSR) reform. A mgor argument against NSR reform has been that utilities
will enjoy lessenvironmenta regulaion. Obviously, the Clear Skies|nitiative
and similar state initiatives directly challenge that argument.

EPA SetsClean Air Act Exemptions

A find rule that provides certainty about when routine equi pment replacement
activitiesrequire adetailed permit review wasissued on August 27, 2003. This
fina ruleispart of the New Source Review (NSR) permitting program’sroutine
maintenance, repair and replacement exclusion. This find rule will provide
certainty forindustria facilities, by spelling out equipment replacement activities
that are exempt from NSR permitting requirements. Theintent of theruleisto
remove disincentivesfor ownersand operators of power plantsand manufacturing
facilities to undertake activities that would improve safety, reliability and
efficiency of their plants. It would not alow power plants to increase their
emissions past their current Clean Air Act limits. This rule will provide the
energy and manufacturing sector with greater regulatory certainty. Knowing
what congtitutes routine equipment replacement will help to ensure that industries
maintain safe, reliable and efficient operationsthat minimize air pollution.

NC Air Quality Worsens?

According to a recent surface transportation policy project (STPP) report, air
quaity in the Triangle, Triad and Charlotte areas is getting worse. The report
states the Triangle experienced 50 days, the Triad 52 days and the Charlotte area
92 days of unhedthy air quality between 2000 and 2003. The report alegesthat
thesefiguresreflect significant deterioration of air quaity sincethe 1990s. Other
organi zations have rebutted the report suggesting that the figures are misleading.

For moreinformation on current air quality issuesand legislation, contact Mr.
Mike Walker, Director of Environmental Services, at 800 . 717 . 3472, ext. 245.

SC Insurers Protect Themselves from Mold Eiaimsi

| nsurance companiesin South Carolinaare preparing for anincreaseinclams
pertainingto mold. Although South Carolinasclamsarestill relatively few, on
average about ten amonth, the Stateis preparing for the potential of increasing
claimsand rising costs. The State’s largest property carriers are revising their
policiesto include language limiting or eliminating payments to mold related
claims. Most insurers are changing coverage to alow payouts only when the
mold-related claims can be linked to a specific event such as a burst pipe.
Executivesin theindustry state that these actions are being implementedin an
effort to keep property insurance affordable.

For more information, please contact Ms. Rebecca Schultz, Director of El
Greenville Operations, at 864 . 809 . 3409.

NC Department of Labor
Tries New Approach

Tax breaks for companieswho willingly improve safety

North Carolina Labor Commissioner, Cherie Berry, is pushing for legislation
that would give tax credits to companies that voluntarily improve safety in
factories, offices and construction sites across the State of North Carolina. The
DOL sponsored bills, HB 919 and SB 680, have aready been introduced in both
the House and Senate finance committees and have received emphatic support
from Gastonia Democrat, Senator David Hoyle. Hoyle notes that the bills have
a“ great chance” of becoming law this session.

With current injury rates experienced by workersin the North Carolinaworkplace
nearly haf what they were a decade ago, Commissioner Berry is hopeful that
rewarding voluntary compliance will continue to augment that trend. “We're
trying in this business climate to do as much as we can to promote safety and
hedth and reward businesses that take that step. It shows that we're trying to
reach out rather than, asin the past, just go out and enforce with that bighammer
and club.” Third-party safety audits, noise level surveys and employee safety
training are just afew examples of actions that might earn tax credits for North
Carolinasindustries. The cost associated with these safety measuresis minute
compared to the fees that may be incurred when an employee is hurt on the job.
John Johnson, State Deputy Commissioner for occupationa safety and health
commented, “ It'san innovative approach. Thethingswe' ve got tolook at are not
the costs of upgrading equipment, but the cost of employees getting injured.”

For moreinformation on voluntary safety measuresand the statusof HB 919 and SB
680, please contact Mr. Gregory P. Lathan, President, at 800 . 717 . 3472, ext. 223.

Workers' Compensation
C 0O R N E R

Howdo you know when you are making adifferencein your workers' compensation
program? Workers' compensation claims typicaly take a long time to resolve,
makingit difficult to measure results of initiativesin ameaningful way. Insurance
companiesand Third Party Administrators (TPAS) use various matricesto compare
their results to industry standards but this information takes time to develop and
ultimately be published. Industry research does document certain factors that
consistently increase workers' compensation costs. Factors such as:

= Availability of modified duty
= Lagtime between injury and thetime clamis
evauated by aclaims specialist

Time between injury and first treatment
Time between communication followinginitia
and subsequent treatments

Delays in treatment authorizations

Attorney involvement

Cases with lost time

Nurse involvement

Employee satisfaction with the process
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Rather than wait on long-term findings, businesses can utilize this knowledge to
evauate key pointsin their program and make needed adjustments.

By monitoring these factors, the Town of Cary, an EI CompWorks client, knew
al dongthat it was saving money with its program while improving the process.
Mr. Dale Johnson, Employee Benefits Manager, watched the short-term goas
being met month after month over the past two years, giving him confidence that
they were on the right track. In the first two full years of participating in El
CompWorks' unique clam management process, the Town's average monthly
expenditures on its self-insurance plan have dropped by over 30%.

For information on performancebenchmerking or evaluating your workers compensation
program, contact Renee Engleking, Director of EI Compworks, at 800.774.7657.
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Asbestos Training in Togo, West Africa|

T he merger of the Industria Training Company (ITC) with El, Inc. commenced with a “ Once in a
.ifetime” trainingexperienceonaship portedin Togo, West Africa. I TC/El hasbeen providing asbestostraining
or Mercy Ships (Www.mercyships.org) over the past few years with crew members atending open enrollment
»oursesin Richmond and Roanoke, Virginiaaswell asonthe Caribbean Mercy whileat port in GuatemaaCity.

Mercy Shipsis a Christian organization that consists of three
(3) hospita ships, and thousands of volunteers throughout the
world. Formed in 1978, Mercy Ships growing fleet brings
medical atention, relief and training for long-term sustainable
change in developing nations. The volunteers have performed
over 12,000 operationssuch asdeft lip and palaterepairs, cataract
removals and facid reconstruction, more than 110,000 dental
treatments, treated 220,000 people in village clinics, trained
thousandsof local heathcare workers, provided over 30 million
dollars worth of medica equipment and supplies as well as
compl eted more than 350 construction and agriculturd projects.

he Anastasis was constructed in the 1950's

TCI/EI was contracted by Mercy Ships' headquarters in Garden Valey, Texas. The largest ship of the
leet, the Anastasis, built inthe 1950's, was one of the | ast cruise ships used for transatlantic voyages. The
300 foot ship has apopul ation of over 400 volunteerswho live on the ship year round. Volunteers perform
1l maintenance and most repairs. The ship was constructed utilizing asbestos in many materials because
sbestosislight, non-combustible, apoor conductor of electricity, athermal insulator and possesses many
rther properties that made this building material so popular before its harmful heath effects became
wident. To repair the aging ship while providing servicesin adevel oping country, the crew wanted to be
ble to appropriately abate asbestos containing materias.

TC offered asolution by offering the training services of John and MelissaHart. This husband and wife
eam, with acombined 35 years of asbestos abatement and consulting experience, provided ten (10) days of
raining while the ship was in port a Lome, Togo. Eighteen volunteers, including the Anastasis Captain,
aulo Ekkebus, attended the asbestos courses for supervisors, project monitors and asbestos analysts
NIOSH 582). Once crew members successfully completed the supervisors' course, abatement commenced
inder the supervision of Melissa, while John proceeded with theinstruction for air sampling and microscopic
naysis. The Mercy Ships students were able to abate asbestos in the morning and anayze persona
:xposure samplesjust afew hourslater, aunique experiencein theindustry. Upon the project team’s return,
1 shipment of needed supplies for future abatement projects on the ship was organized and collected.
A\shestos abatement and consulting companies, WACO, Inc., Custom Contracting, and El donated abatement
quipment. The container of supplies reached the ship in Cadiz, Spain in August, 2003.

No Further Action Needed
by Deed Restriction

North Carolinaallowsfor the risk based closure of
leaking underground storage tank (LUST) sites. Risk
based closure does not necessitate that a LUST site
be returned to a pre-contamination pristine state by
taking into consideration the relative risk to public
health and the environment. As part of this
framework, current North Carolina law alows for
the closure of Low Priority LUST sites through the
filing of a Deed Restriction. The Deed Restriction
placesanotice on aproperty deed of the presence of
residua contamination. The deed restriction allows
the responsible party (RP) to obtain a no further
action (NFA) letter without performing additional
active remediation. This process is important
because with a deed restriction the RP obtains site
closure (NFA status) for an incident that would
otherwise not be reimbursed under the current trust
fund rules. Obtaining site closure is an important
consideration prior to the purchase or sale of an
impacted property. Bringing a LUST incident to
closure by thismethodol ogy has atwo fold advantage:
1) Closure removes the site from the active incident
list (which is good for the RP), and 2) Closure by
this methodology preserves dready scarce LUST
trust fund moniesfor sitesthat pose amore significant
risk to public health and the environment.

For more information regarding site assessment,
remediation and closure, please contact Mr. David
Brewgter, Principal Geologig, at 800.717.3472, ext. 226.

EPA Penalties to Increase] ' NHCA Aligns
¢ ltself with OSHA

["he Environmental Protection Agency (EPA) is
roposingto amend itsCivil Monetary Pendty I nflation
\djustment Rule which would cause a 14.8% increase
1 civil pendties for violaions of environmentd laws.
art of the Debt Collection Improvement Act of 1996,
1e EPA’s inflation anmmendment requires federal
genciesto adjust their civil pendties every four years
yaccount for inflation. Since no adjustment has been
1ade since 1996, pendties could increase a dramatic
4.8% this year, based on the Consumer Price Index
crease over the past six years.

T heNationa Heari ng Conservation Association
(NHCA) has become the latest in a rapidly
increasing number of organizations agreeing to
work with OSHA to advance worker safety and
hedth. The NHCA is a nationally recognized
organization, whose self-proclaimed mission is
to eliminate noise-induced hearing loss a work,
home and play.

NHCA President, Tim Bailey, remarked, “ This
alliance will allow us to use our immense
professional association’s resources to develop
recommended best practices, hearing conservation
programsand practical guidesfor industry.” With
increasing emphasis being placed on the dangers
of work-induced hearing loss, it is becoming
more important than ever for today's industria
facilities to implement the appropriate steps
toward effective hearing conservation programs.

"he increase means that maximum penaties in EPA
dministrative actions could increase by nearly $25,000.
Jivil pendties related to the Clean Air Act, Resource
“onservation and Recovery Act and Clean Water Act,
2 name afew, could increase from $27,500 per day to
132,500.

‘he EPA has made it clear in their preamble to this
roposd that they do not expect any resistance to the
Jleand that they hope these adjustmentswill maintain
he deterrent effect of monetary penalties for

nvironmental infractions. For moreinformation on compliancewith OSHA's

hearing conservation regulations, contact Mr.
AdamH. Underwood, Director of Development,
at800. 717 . 3472, ext. 236.

‘or moreinformation, pleasecontact Mr. David Furin,
‘nvironmental Scientist, at 800 . 717 . 3472, ext. 266.

Virginia Lead-Based Paint Activities
Regulations Upcoming Changes

Thevi rginiaBoard for Asbestos, Lead and Home
Inspectors held their quarterly meeting on August
27, 2003, at the Broad Street offices. Mr. Thomas
Perry, Regulatory Board Administrator reported that
the revised Lead-Based Paint Activity Regulation
will gointo affect on October 1, 2003, barring any
unforeseen obstacles. Virginia Governor, Mark
Warner has signed the revised regulations and the
final comment period terminates on September 10,
2003. Magjor changes include the deregulation of
lead-based paint activities in public housing,
commerciad buildings and superstructures. These
changes were required as the Virginia Legislature
has promul gated that Commonwed th Laws may be
no more restrictive than Federal Laws, unless
warranted for cause. Mr. Perry a so announced that
anew consultant will commence administering the
third party |ead examinations on December 31, 2003.
Professional Course Serviceswill offer the exams
daily in eleven locations throughout the
Commonwedlth.

For additional information please contact Mr. John
Hart, at 888 .872 . 4655, or refer to DPOR'swebsite
at www.state.va.us/dpor.



2003 Schedule At-a-Glance ITCeEl

COURSE TITLE SEPTEMBER OCTOBER NOVEMBER  DECEMBER
AsSBESTOS COURSES
29-Oct. 2(R) |13-16 (RTP) (Sp)|  10-13(NVA) 1-4(CoL)
ASBESTOS WORKER (32- HR) $395 (Spanish) 27-30 (R) (Spanish) 15-18 (R) (Sp.)
812 (R) 610(GSC) 37 (CLT) | T-.
ASBESTOS SUPERVISOR/CONTRACTOR (40-HR) $525 15-19 (GNC) 3-7(NVA) (RTP)
20e.3(R) | SVEW T R il
ASBESTOS OPERATIONS & MAINENTANCE (16-HR) $225 22-23(R) 27-28 (GNC)
6 (RTP) 17 (RTP)
REGULATED ROOFING WORKER (8-HR) $145 10 (RTP) (Sp) 2 (RTP) (Sp)
REGULATED ROOFING SUPERVISOR (16-HR) $225 67 (RTP) 17-18 (RTP)
) ) 18(R)
NON-REGULATED ROOFING WORKER (8-HR) $145 20(R) (Sp)
NON-REGULATED ROOFING SUPERVISOR (12-HR ) $225 18-19(R)
NIOSH 582 (40-HR) $800 15-19(R) 3-7(COL)
ASBESTOS INSPECTOR (24-HR)  $425 2224 (RTP) 1-3(CoL) 10-12(R) 1é.318R(L?
ASBESTOS MANAGEMENT PLANNER (16-HR) $375 25-26 (RTP) 13-14(R) i’f S(T;))
ASBESTOS PROJECT DESIGNER (24-HR') $425 810 (CLT) 6-8(R) 1517 (R)
AB PROJECT/MONITOR/CLEARANCE AIR MONITOR (16-HR) $300 11-12 (CLT) 9-10(R) 18-19(R)
NC AsBESTOS PROJECT MONITOR (40-HR) $700 812 (CLT) 6-10(R) 17-21 (RTP) 15-19(R)
ASBESTOS WORKER REFRESHER (8-HR) $90 5 (RTP) (Spanish) 18 §S)V f; (((?E);%,) 7(R) S(ZT(?O()SP')
@ 7 ) | MO 2w
! 17 (Ro) 0,
26 (R) (Spanish) | ) vy spy 21 (HP) 13 éjo(Sp-)
31 (coL) 18(CLT)
i 3 (NVA) 3 (RTP) 1 (RTP)
ASBESTOS SUPERVISOR REFRESHER (8-HR) $125 1212($)P) 10 &?(éswi,c)m 7R 14(R0) |5(Ro0) 1B®)
17 (Ro) 21 (HP) 19 (CLT)
AB INSPIMGT PLANNER REFRESHER (8-HR) $100 EACH OR $175 BOTH 1;5?;; ) 1(%%5;'3) 5 (CLT) 82 ((R%
ASBESTOS PROJECT DESIGNER REFRESHER (8-HR) $160 15 (RTP) 13(R)
ASBESTOS PROJECT MONITOR REFRESHER (8-HR) $150 16 (RTP) 3(R) 14 (Ro) 4(R)
4-HOUR WV CLEARANCE AIR MONITOR REFRESHER $125 3(R) 14 (Ro) 4R)
LEAD COURSES
11-12 (NVA)
LEAD ABATEMENT WORKER (16-HR) $275 2526(R) | 15-16(R)(Sp) | 1011 (CLT) (Spanish)
10(Ro) 8(R) (Sp) 6 (RTP) (Sp)
LEAD WORKER REFRESHER (8-HR) $125 24(R) 17(R) 7(CLT) 2U(NVA)|  12(Ro)
I(,El%??é%E\/h/;Es[\JGTZEONTRACTOR/SUPERV|SOR (32-HR) 2124 (CLT) 17-20 (COL) 1619 (RTP)
LEAD ABATEMENT CONTRACTOR/SUPERVISOR/PROJECT DESIGNER
(40-HR) (VA ONLY) $625 15-19(R) 37(R)
LEAD IN CONSTRUCTION (8-HR) $140 24(R) 17(R) 21 (NVA) 19 (COL)
LEAD INSPECTOR (24-HR) $450 1517 (R) 3-5 (GNC) 13(R)
LEAD RISK ASSESSOR (16-HR) $300 18-19(R) 6-7 (GNC) 45(R)
LEAD INSPECTOR REFRESHER (8-HR) $190 25(R) 6(COL) 24 (RTP) 15 (CLT)
LEAD RISK ASSESSOR REFRESHER (8-HR)  $190 25(R) 7(CoL) 25 (RTP) 16 (CLT)

LEAD INSPECTOR/RISK ASSESSOR REFRESHER (8-HR) (VA ONLY) $190

13(R)




COURSE TITLE SEPTEMBER OCTOBER  NOVEMBER  DECEMBER
LEAD PROJECT DESIGNER REFRESHER (8-HR) $190 20(R)
LEAD SUPERVISOR REFRESHER (8-HR) $140 24(R) 10(Ro) 20 (CLT)| 8(CLT) 17(R) |y, (R%)(N\ll;\ 2RTP)

MoLD COURSES

9-10 (RTP) 3-4(GSC) (Sp) 2-3(R)
MoLD ABATEMENT WORKER (16-HR) $295 2-23(R) 16-17 (NVA) 22:55(%’,\52:) 45(R)
MoLD ABATEMENT SUPERVISOR (32-HR)  $695 2-5(R) 20-23 (RTP) 10-13 (COL) 15-18(R)
MoLD OPERATIONS & MAINTENANCE (8-HR)  $175 27 (COoL) 21(R) 18 (RTP)
SAFETY & HEALTH COURSES
812 (R) 29-Oct. 3 (RTP) B 812 (COL
HAZWOPER (40-HR) $545 29003 (RTP) | 2024 (OLT) 17-21(R) ety
.29 (RTP, 8 (COL
HAZWOPER REFRESHER (8-HR) $145 2R Se‘;to(cfn ) 1217(6(';? ﬁ(RO))
OSHA CONSTRUCTION SAFETY (10-HR) $245 17-18 (GNC) 9-10(R) 1-2 (RTP)
OSHA CONSTRUCTION SAFETY (30-HR) $695 13-16 (RTP)
OSHA GENERAL INDUSTRY SAFETY (10-HR ) $245 3-4(R) 22-23 (RTP)
OSHA GENERAL INDUSTRY SAFETY (30-HR)  $695 11-14 (GNC)
CONFINED SPACE ENTRY (8-HR) $195 2(R) 8 (GNCQ) 18 (RTP)
FALL PROTECTION (8-HR) $150 8(R) 22(GsC) 20 (RTP) 8(R)
CHAINSAW SAFETY (4-HR) $90 11 (GNC) 9 (GNCQ) 9(R)
POWERED INDUSTRIAL TRUCK (4-6-HR) $95 4(R) 13(R) 24 (RTP)
DOT HM-126F HAZARDOUS MATERIALS (8-HR) $145 7(GsC)
ACCIDENT & INJURY PREVENTION MANAGEMENT (8-HR) $195 25(R)
BACK INJURY PREVENTION, MANAGEMENT &
10 (RTP)
CosT CONTAINMENT (8-HR) $195
HEARING CONSERVATION & AUDIOMETRIC
TECHNICIAN (24-HR) (WITHOUT CAOHC CERTIFICATION 9-11 (RTP) 7-9 (RTP) 4-6 (RTP) 24 (RTP)
$445 | wiTH CAOHC CERTIFICATION $495)
HEARING CONSERVATION REFRESHER (8-HR) $235 23 (RTP) 18 (RTP)
INDUSTRIAL NOISE MONITORING (8-HR)  $425 19 (RTP) 14 (RTP)
NIOSH PULMONARY FUNCTION TECHNICIAN (16-HR) $445 | 16-17 (RTP) 21-22 (RTP) 11-12 (RTP) 9-10 (RTP)
NIOSH PULMONARY FUNCTION TECHNICIAN REFRESHER on (RT 19(RT
(8-HR) $235 (RTP) RTA)
RESPIRATORY PROTECTION & FIT TESTING (8-HR) $195 8 (CLT) 21(COL) 10(R)

KEY CODES: CLT -Charlotte, NC; GNC - Greenville, NC; GSC - Greenville, SC; RTP - Raleigh - NC; R - Richmond, VA; UNC - Chapel Hill, NC; COL - Columbia,

SC; NVA - Courses held in Maryland for licensing in Virginia; Sp. - Spanish.

Don T see what you need? For convenience, we are available to instruct all of the above courses and more on-site at your location - Give us a call today! Courses
available by special request include; Trenching/Shoring, Backhoe, Manlift, Scaffolding, CPR, Lockout/Tagout, Electrical Safety, Bio-Terrorism and more!

FOR REGISTRATION or MORE INFORMATION:

TELEPHONE: 888.872.4655  FAX:804.378.9039

INTERNET: www.itctraining.com or www.eil.com

EMAIL: training@eil.com




