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OSHA Proposes to Revise Consultation Programs

harles Jeffress, the Head of OSHA, has proposed new

tevisions for state and federal labor department

consultation programs offered to outside companies.
The new proposed revisions are designed to encourage greater
employee involvement in consultation visits and improve the
fransfer of information from these visits to workers.

OSHA presently provides funding to state agencies that offer
free on-sitc consultation programs such as identifying
workplace hazards, offering OSHA compliance advice and
establishing safety and health programs. Emplovers who
presently use these comsultants have access to one-year
excmptions from general inspections, provided they correct all
identified hazards and develop a health and safety plan within

FEDERAL REVISIONS

2 prescribed time period.
Proposed federal revisions to the rules governing these
consultation programs include the following:

« Awthorized emplovees have the right to accompany the
OSHA consultant during the physical inspection of the
workplace. The OSHA consultant is to speak with 2
reasonable mmber of employees about workplace safety.

¢  The employer has to post a list of hazards identified by the
OSHA consultant, the corrective action propesed, and the
dates for completion of the cormrective action. The
document must be placed in a prominent place for three
days or until the hazards are corrected.

=  OSHA retains the right to use the OSHA consultant’s
report for enforcement purposes. Such enforcement cascs
may include concealed hazards, refusal 10 correct hazards

assistance and example programs. The employer must agres to
correct hazards and violations identified by the consultant and
10 Submit verifications of these corrections before any OSHNC
consultative services are conducted.

Currently, OSHNC's consultation process involves either full
or hmited service surveys. A full survey consists of an initial
meeting with the employer to review written health and safety
compliance plans to cvaluate their cffectivencss, 2 full service
audit, an interview of employees, and recommendations to
management on progratt improvements or suggestions. A
timited service survey covers only specific aspects which the
employcr has requested, such as a review of the written safety
program or a hazard assessment of a certain piece of
equipment. The OSHNC consultant writes up any violations or
hazards observed during the visit in a confidential report to the
employcr. The ciployer is usually given 7 days (for short term
problems) to 30 days to correct heatth and safety compliance
violations identificd during OSHA’s voluntary inspection.
Deficiencies may be corrected by the employer “in house” or
through contracting a third party consultant.

Recent conversations with several regional consulting officials
revealed that the OSHNC consultation process is confidential
and separate from enforcement inspections that can lead to
citations and penaltics. Currently, hazard reports written by
QSHNC consultants are confidential to the employer and do not
have to be posted.

EI's team of Safety Professionol and ndustrial Hygienists are capoble of
conducting third party OSHA complionee audits and can assist yotir
orgamizations in implementing improvements and correcting compliance
violations reveoled during a voluniary OSHA nspection. Please call F1's
Safety Department at (800} 717-3472. Note: the proposed revisions are
nof finalized  OSHA Iy requesting comments by Sepicmber 36, 1999, vig
J(20 693-1948]  More information abowt OSHA’s proposed

OSHA'S NORTH CAROLINA VOLUNTARY PROGRAM

or investigation of false statements.
The North Carolina Department of Labor's Division of
Occupational Safety and Health helps employers to comply
with Nozth Carolina (OSHNC} Standards through the Burean
of Consultative Services. The NC Consultative Services
Burean offers voluntarv safetv and health survevs. technical
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NC State Dry Cleaning Program
Implementation News

he Dry Cleaning Solvent Act of 1997 was enacted to provide

funds for the asscssment and remediation of dry cleaning

sites contaminated with perchloroethylene (PCE) and
petroleum solvents. The authority to enter indo site assessment and
remediation agreements and certify sites for reimbursements was
wnitially to become cffective on Janvary 1, 1999,

According to the Dry Cleaning Solvent Cleanup Act Annual
Report, dated October 1, 1998, revenues collected during the first
fiscal year had only reached approximately 40 percent of the
revenues projected when the act was presented to the legislature,
Funding in 1998 was not sufficient for the establishment of a full
time staff position o develop guidelines and draft rules required fo
administer the program,

The North Carolina Department of Environment and Natural
Resources, Division of Waste Management (DWM) finally
obtained funding to create and fill two positions in January 1999,
afier which the development of guidclines and procedurcs
commenced.  According to DWM personnel in July, site
certification and disbursement of funds were anticipated to begin as
carly as September 1999,

Inconsistencics within the original act and input from a
“stakeholder™ group formed by DENR resulted in the development
by the tegislature of amendments to address the concerns identified
with the act. Of particular concern was the requirement for
facititics to demonstrate financial responsibility in order to be
certified under the program, Options for establishing and
maintaining financial responsibility could be achieved by one of
two options: obtaining pollution prevention and remediation legal
Tiability insurance for the facility with coverage limits not less than
$1,000,000; or providing securities or a third-party bond in an
amount not lcss than $1,000,000.

These requirements proved unmanageable by many facilities;
however, certification was a requirement under the act. As a result
of this and other difficulties identified in the act, legislators
proposed amendments to the Dry Cleaning Solvent Act of 1997 1o
address these and other concerns regarding the original act. House
Bill 1326, sponsored by Rep. Pryor A. Gibson, TfT (D-Anson,
Montgomery, Stanly), was passed by the House on July 12, 1999,
The corresponding Senate Bill 1163 was proposed by Sen. Daniel
Clodfelter (D-Mecklenburg); however, no action was taken prior to
adjournment of the legistature on July 21, 1999.

The legislation also addressed additional funding since actual
collections have fallen short of projected funding Jevels,

The General Assembly reconvenes on May 8, 2060; therefore,
enactment of the program and certification of sites may not be
expected until late summer or early fall of next year, However,
DWM personnel have indicated that work is progressing on the
development of guidelines and rules in anticipation of passage of
the amendment next year,

Formore information please contact El's Environmental Services Dept. or Evic
Kulz af 1-800-717.3472 exl. 230

NC Water and Air Quality Bills Signed By
Governor Hunt

Clean Air Acts of 1999. The signing occurred at a state

On Iuly 21, Governor Bunt signed the Clean Water and
govemmfmi Tech Fair whcn: Govemor Hunt promoted the

INDUSTRY EMISSION REDUCTIONS

The Clean Air Act, Senate Bill 953, proposes to reduce smog by
towering prodnction of smog-cansing chemicals ke nitrogen
oxides, the major ozone-forming pollutant in North Carolina,
Though thc Act mainly concentrates on vehicle emissions and
gasoling regulations, it encourages the Environmental
Management Comumission (EMC) fo create incentive programs for
vohmtary air pollution reduction. Industry emissions are currently
regulated by the EMC and the Division of Air Quality (DAQ), and
though the Act does not impose new involuntary regulations or
compliance, several power planis are implementing programs now
to reduce pollutants in anticipation of future proposed regulations.

Governor Hunt also asked industry in April to reduce cmissions of
smog-producing chemicals when he announced his Clean Air Plan
gt the Governors® Summit on Mountain Air Quality. Hunt’s Clean
Air Plan and the Clean Air Act are designed to bring North
Carotina into compliance with the ncw ozonc standard adopted by
the EMC in April. The EMC ozone standards will stand in place
of the EPA’s until the state has had time to conduct ozone studies.
EPA’s order for states to adopt new rules for controfting smog-
forming pollution by September 1999 was blocked by the Court of
Appeals in April. This ruling will not affect the implementation
and enforcement of the Clean Air Act,

TIFANWATER ACT EXFANDS MORATORIDOM UN HOG
FARMS AND RAISES PENALTY FEES FOR VIOLATIONS

The Clean Water Act, also known as House Bill 1160, cxpands the
moratorium on new hog farms and increascs maximum penalty
fees for violations of statc water poflution laws. Fecs have
increased from $10,000 to $25,000 if the party has been a repeat
viotator within a two ycar period, though starting in 2001, rcpeat
violations will inchude the past five years. Penaltics up to $25,000
per day can be charged for ongoing violations. Other new
requirements established under the Clean Water Act include
contacting the press and publisting a notice for cvery relcasc of
1,008 gallons or morc of untreated scwage from municipal or
industrial trcatment plants; Even if the spill is accidental, notices
must be published in newspapers that circulate in affected ateas
downstrcam from the sitc within 48 hours of a spittage of 15,000
gofions or more. The Act also provides for the EMC to crealc
temporary laws to prevent water pollution on the Cape Fear,
Catawba and Tar-Pamtico River basins. The Bill becomes effective
Octoher 1, 1999,



OSHA'’s Ergonomic Propesal Update

SHA Administrator, Charles Jeffress, continued 1o build

support for implementation of OSHA proposed ergonomic

initiatives by informing the National Association of
Mannfacturers (NAM) in a July conference that ergonomic
programs reduce employees’ pain and suffering. improve
employees’ productivity and positively affect the bottom line.

Jeffress assured NAM members that the OSHA regulations could
be a win-win situation, benefiting both business and workar,
because produnctivity and profits go up a3 injories po down. Jeffress
urged the NAM to play a productive, not 2 destructive role, in the
ergonomics standard-setling process.

OSHA’s push for ergonomics programs and regulations in business
has heen reinvigorated by the recent decision of the Congressional
Committee on Education and the Workforce. In a June 23
meeting, the committee voted to require QSHA to delay publication
of its ergonomics standard. The delay was requested in order that
the results of the second National Academy of Sciences literature
review can be included in the publication’s study. The literature
review is not expected to be completed wntil 2001, potentially
delaying the release of an ergonomic standard for another two
years. Secretary of Labor, Alexis M, Herman, estimated that more
than one million additional workers wili suffer painful, preventable
injuries and illnesses, and the U.S. economy will lose more than
$100 bitlion in productivity. The bill has not passed Homse
approval and could still be vetoed by the President.

Moy indivicuol sides, such o Collfowrda tnd North Covvling are presersly in the process of
adopting their own ergonarmic standard. I you have guestions abowt North Caroling's
ergonanic standards, how bo implement ergononsic programs for your business or just
wart more infwmation on general ergonomic guicklines, training o warkplace
assessent progronss, please cordact B1's Gocupationdal Heodth Departmerd ot (300)
T17-3472

For more gormation on Charles Jeffress’ speech, visit the ONHA website at "Wip://

EPA Announces View of Gasoline Additive

1 July 26, EPA Administrator Carol M. Browner issued a

statement on the EPA's Blue Ribbon MTBE Panel Findings

which were seleased the next day. Browser stated that the
EPA’s goal was to ensnre Americans have cleaner water and air,
but not one at the expense of the other. The Panel has been
commissioned since November 30, 1998, to study MTBE's risk on
water supplies, and released their findings on July 27. The Panel’s
findings supported Reforrmlated Gas (RFG) for its improvements
to air quality, bt recommended reducing usage of MTBE or other
additives that would affect water supplies. Specific
recommendations inchided:

» Improvements to the nation’s water protection programs by
enhancing Undergronnd Storage Tank, Safe Drinking Water
and private well protection programs.

»  Federal and state rules established by Congress to reduce and
possibly phase out use of MTBE.

»  Removal of the Clean Air Act requirement that 2% of RFG, by
weight, consist of oxygen (so fizel supplies can be blended ir a

- cost-effective manner).
«  Mechanisms to ensure current air quality benefits are not lost.

MTBE has becn added to fuel since 1970 as an octane booster so
gasoline could resist engine knock. When the 199G Clean Air Act
Amendments required oxygenating additives to gas for areas of
high pollution in the US, the oil indostry used MTBE. MTBE adds
oxygen to gasoline which boosts octane concentration in gasoline,
thereby reducing carbon monoxide emissions. Since MTBE
concentratfons in gas increased in the early 199’s (as mmch as
15% in some areas), air quality has shown significant
improvements. However, MTBE is readily soluble in water, moves
quickly through underground water aquifers and soil, and proves
difficult to treat with microbial decomposition.

Increasing amounts of MTBE in ground and surface waters has
cansed concern over the possible health effects MTBE could canse,

Fluorescent Lamps Containing Mercury Now Labeled Universal Waste By EPA

B June 28, the EPA aanounced changes regarding mercury-containing fluorescent lamp hazavdons waste rules. Fluorescent
bulbs can now be labeled as a universal waste instead of as a hazardous waste. According to the new EFA ruling, businesses
and consumers can now recycle mercury-containing bulbs at approved collection facilities, so fower will end up in landfills

or incinerators.

In the Alert Issue Vol.8 Ne.2, EI reviewed proper disposal techniques for finorescent lights in facilitics. El had reported that
federal EPA and state agencies enrcoutaged recycling the re-usable components that did not contain mercury, PCBs, or DEHP,
Under the old regulations, all generators of lighting waste conld incur Superfund Hability for improperly disposing of the unusable
components. The problem was that many mmnicipal solid waste facilities were not designed 1o handle mercuty, PCB, or DEHP,
and did not accept these wastes.

The EPA’s decision to reclassify discarded fluorescent lighting as nniversal waste supports and encourages recycling of these balbs
by making this process easier and more cost-efficient. The universal waste label. which also includes such items as batteries,




Extensive stdies on MTBE heatth effects have been conducted by
the EPA, the National Science and Technology Council and the
Health Effects Institute, EPA released a drinking water advisory
for MTBE in 1997, mainly t0 avert odor and taste effects to
contaminated water. Though the advisory is not subiect to primary
drinking water regulation, the EPA has listed MTBE as a possible
CAFCinogemn.

Efforts are now focased on cleaning up sites with MTBE polhution.
EPA’s Blue Ribbon Panel found that the major source of MTBE
groundwater contamination were releases from underground
storage tanks (USTs). Upgrades to USTs will help prevent
petroleu releases, although 20% of gasoline storage systems have
not been upgraded to meet new UST standards,

According 10 data from the NC Department of Environment and
Natural Resomrees, 3,156 active groundwater contamination sites
exist in North Caroling, Most of these sites are predicted to
contain MTBE,

El's Department of Ewvironmental Services provides regulatory and

compliance toring for soll and groundwater remediation. Please call
(800)- .717—3472 est. 230, .

AN

OSHA Holds Hearing on PPE Proposal
and ERG Survey

SHA's proposal to revise its Personal Protection Equipment

(PPE) standards is designed o clarify wheo is required to

pay for mecessary PPE and umder what circumstances.
According fo the proposal, emplovers will be required fo provide
all OSHA regulated PPE at no cost to employees except for
safety-toe protective footwear and prescription safety eyewear if the
following conditions exist:

s Ifthe PPE is allowed to be worn off-site.

+ If the PPE is NOT used in 2 manner that makes il unsafe to
wear off-site.

o [fthe PPE is NOT designed for special job use.

The Eastern Research Group (ERG) completed the Final Report of
its PPE Cost Survey for OSHA’s new proposal on June 23, 1999,
ERG received completed surveys from 3,722 respondenis regarding
(1) if the PPE was used at the establishment, {2} how many
employees used the PPE, and (3) who pays for the PPE. The sutvey
found that over 90 percent of all emplovers fully pay the cost of the
eight included PPE categories, except for foot protection.

Meetings open to the public regarding this survey and OSHA's
proposal on PPE are scheduled to begin on Auvgust 10 in
Washington, D.C.

I you have gquestions regarding PPE compliance, inciuding respiratory fit
testing and PPE training (meluding confined space) please comtact FI's

Industrial Hygiene department at 800-717-3472.

NIOSH Study Finds Elevated Dust Levels
Generated During Drywall Sanding

recent NIOSH Health Hazard Evaluation (HHE) found that

drywall sanders were exposed to as mmch as 10 times the

permissible exposare limit (PEL} for total dust set by the
OSHA standards. The PEL for respirable dust, the very small
partictes thai can go deep in the hungs, was also exceeded,

Workers who sand drywall joint compound are often exposed to
high concentrations of dusts that may inchude silica. Drywall joint
compounds are made from many ingredients like silica, gypsum,
talc, calcite, and mica. Material Safety Data Sheets (MSDSs) from
drywall joint componnd manufacturers warn to avoid creating dust,
and encourage the use of respiratory protection, wet sanding and
ventiation.

NIOSH has reviewed saveral methods to reduce the risk of
breathing fine dust. In a NIOSH study at the International
Brotherhood of Painters and Allied Trades in Seattle, Washington,
engincers found that vacuum sanding systems reduced dust
exposures by 80% to 97%. These systems capture and remove dust
bedore workers breathe it into their ungs.

Over time, inhalation of dust particles cause persistent eye, nose
and throat irritation, coughing and breathing difficulties similar to
asthma. These conditions will cause 2 worker to be less productive
or the job, be absent more often and require frequent breaks for
fresh air,

SILICA EXPOSURE IN CONSTRUCTION

Overexposure to crystalline silica in its respirable form (tiny dust
particles) can lead to the condition of silicosis. Silicosis is a
debilitating lung disease that has no cure and can be fatal. Over
one million workers in the U.S. are exposed to silica and more than
250 people die from silicosis every vear. Smokers or workers with
sinns or respiratory conditions may risk even worse heahh
problems from this dust than the average person. Exposure to
silica and other fine dust particles can oconr in the following
situations:

o  Chipping, hammering and drilling in rock, concrete or brick

s Crushing, loading, hauling, and dumping of rock and concrete

s Abrasive blasting nsing silica sand or from the materials being
blasted (concreie)

s Sawing, hammering, drilling, grinding and/or chipping on

TASONTY OF concrete

Demalition of brick, concrete or masonry

Dry sweeping concrete, sand or rock dust

Trenching and excavation

Tile and gront work

Workers exposed to elevated levels of silica and dust MUST be
provided with respiratory protection and be part of a respiratory
protection program which involves respirator fit testing, medical
evaluations and proper training in the care and use of respirators,



OSHA Reminds Employers of Heat Stress to
Employees: Tips to Minimize Heat Stress

ummer months mean dangerous increases in temperatures

and hamidity. The U.S. Labor Department’s Occupational

Safety and Health Administration (OSHA) has reminded
cmployers and their workers to revicw the information regarding
extreme heat during the warm-weather season.

OSHA news releascs suggest the following tips for cmployers and
workers to prevent heat-related disordors which can mestly be
avoided. Two important rules are to drink plenty of water and
wear light, loosc-fitting clothing to reduce the risk of heat stress.
Heat stress does not have to occur under the sun, but can also
happen indoors without proper air conditioning or ventilation,

OSHA's Suggestions to Stay Cool in Hot Workplaces

s Encourage workers to drink plenty of water (without
salt), about one cup of cool water every 15-20 minutes,
even if they are not thirsty. Avoid alcohol, coffee, tea,
and caffeinated soft drinks which contribule lo dehy-
dration.

s Help workers adjust to the hear by assigning a lighter
workload and longer rest periods for the first five fo
seven days of intense heat. The process needs to start
ever again when a worker refurns from vacation or
exposure to a non-heat siress environment.

s Use general ventilation and spot cooling at points of
high heat production. Good air flow increases evapo-
ration and cooling of the skin. Stagnant afmospheric
corditions and poor air quality can induce heat-related
illnesses.

»  Learn lo spot the signs of heal siroke: severe headache,
menial confusion/Toss of consciousness, flushed face,
and hot, dry skin. Heat Stroke can be fatal. If someone
has stapped sweating, seek medical attention immedi-
ately. Other heat-induced illnesses: heat exhaustion,
cramps, skin rashes, swelling and loss of mentai/physi-
cal work performance.

o Train firsi-aid workers 1o recognize and Ireal the signs
of heat siress. Be sure that ali workers kmow who is
irained to render first aid. Supervisors also should be
able to detect early signs of heat-related illness and
permit workers to interrupt their work if they become
exiremely uncomfortable.

s Provide alternative work and rest periods (in cool
area). Shorter, more frequent, work-rest cycles are
best. Schedule heavy work for cooler ports of the day
and use appropriate protective clothing.

o Certain medical conditions, such as keart conditions,

EPA Announces Strategy To Reduce Air
Toxics

a July 7, the Environmental Prolection Agency announced

their strategy to reduce toxic air emissions across the

country to improve public and eavironmental health. The
EPA’s reduction strategy is the next step of their national air toxics
program to protect millions of people living in urban azeas where
air pollutant concentrations are excessive. The national air toxics
propram identifies polhutants that are known or suspected to canse
cancer or other serions health problems.

The Integrated Urban Air Toxics Strategy specifically targets
thirty-three toxic air polletamts, including polychlorinated
biphenyls (PCBs), benzene, and mercury, and lists area sonrces
responsible for a substantial portion of the cmissions of these air
toxics, Thirteen new area source caiegories have been added to the
original sixteen that are corrently under subject to EPA standards.
Some of the new categories include municipal landfills, Stage I
gasoline distribution centers, paint stripping operations, and
industriat organic chemical manufacturers.

The new strategy presents a framework for addressing these air
toxics in wrban areas. Individnally, pollation sources may not emit
larpe amounts of air toxics, thongh combining all of these sources
in a concentrated area with high nnmbers of people poses heatth
risks. The EPA remains concerned about air loxic contaminants in
areas that affect low-income or minority communities, which are
often located near industrial and cormnercial centers.

The Integrated Urban Air Toxics Strategy is designed to
supplement the EPA's existing air toxics program. The strategy
has four components inchding:

» Regulations addressing sources of air toxics at national and
local levels.

» [Inifiatives at nationa! and Jocal levels to reduce specific
pollutants and to identify and address community risks.

» Identify arcas of concern by air toxic assessments, monitoring
and modeling.

» Education and outreach efforts to inform the public about the
sirategy and to solicit input for the design programs to
implement it.

The EPA strategy goals aim to redyce the risk of cancer from aix
toxics by 75 percent and substantiaily recdnce noncancer risks soch
as birth defects.

FEPA has becn regnlating sources of certzin toxic air pollntants
since the introduction of the Clean Air Act Amendments of 1990.
Their standards affect over 70 categories of major industries such
as ail refineries, steel milis, acrospace manmfactarers and chemical
planis.

EPA plans to work with state and local governments to assess the
risks from air toxics and develop commmnicative materials to
inform the public of their findings.



Questions? Commments? EI cam help your business comply wEPA regulations

For a copy of any EI Alent, please call 1-800-717-3472. El Alerts
may also be accessed on the Web at www.gil.com

I

EI Training Calendar

These training courses indicated below are going to
be held at the Durkam, North Carolina location.

September
g
§-10
14-17
16-17
17
23
29

October

11-15
22

26-28
November

11
12

Hearing Conservation - Refresher Course
Hearing Conservation & Audiometric
Testing

Construction Safety - “Competent Person”
Training

Conmlative Tranma Disorders - Prevention,
Management and Cost Contamment

Safety Committees and Meetings: How to
Make Them Work

Asbestos Abatement Projects Supervision -
§-Hour Refresher

Asbestos Contaming Material Inspection -
Refresher

Stress Management for Professionals
Office Ergonomics & Ergonomics 101
Complying With OSHA & Asbestos
Abatement Projects Supervision
Fundamentals of Occupational Safety &
Health

Asbestos Containing Material Inspection

OSHA Recordkeeping & Confidentiality
Hazard Commmntcation

HAZWOPER - First Responder Awareness Level, & HAZWOPER - 8-Hour Refresher, &
Wellness Prescription: “The Company’s Inn Better Shape When You Are”

OSHA Proposes Changes to Fall
Protection

OSHA has requested comuments and amy information on
fall protection in an advance notice of proposed rule
making (ANPRM). “Standards for Fall Protection in the
Construction Industry,” orginally published Augnst 4,
1994, requires that employees exposed to a fall hazard of
greater than six feet have to be protected by equipment to
prevent or stop the fall. OSHA will review discussion on
ten issues that employers have expressed coacern over.
Some of these issues inchude standards for fall protection
in residential, precast concrete and post-frame
construction, criteria for resiraint systems, body belt usage
with fill body harnesses and rescue requirements.

Comments and claims must be supported by data and
provide information on the costs of alternative approaches
and the reduction in injuries that will be experienced.
Comments mus? be received in duplicate by October 22,
1999,

Piease mail comments to the OSHA Docket Office, Docket S206C,
Room N2625, U.S. Dept. of Labor, 200 Constitstion Ave. NW.
Washington, D.C. 20210 For more information on proposed
regulations visit OSHA's website at “htip://www.osha.gov/" For
more information regarding OSHA's reguiations for falf protection
in construction, please contact (800) 717-3472.

Ifyou would like more information regarding training courses, please call EI at 1-800-717-3472.




